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˭ˣ˥˶˵
CHANGE

˰ˣ˶˧˞ , ˢ˧˴˞ˣ˦˧˯

˸˧˯˥˧ ˶ˢˬ ˫˧˷˥˶˸ˬˢ

"ˢˤ ˪˰ ˫˧˶˟ˡˬ , ˸˞ ˫˧˷˧ˠ˶ˬˢˤ."..

TRANSITION

 ˸ˣ˯ˮ˸ˢ- ˢ˧ˣˣ˥ˢ

˧ˠˣ˪ˣ˩˧˯˲ ˟˴ˬ , ˧˩˧˪ˢ˸-    ˰˧ˮˬˢ

˸ˣˡˠˮ˸ˢ˪ ˧˸˧ˬ˞ˢ , ˷˥˶˸ˬ

˸˧˸ˠ˶ˡˢˣ ˦˞˪

"ˢˤ ˪˰ ˫˧˶˟ˡˬ ˞˪"
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˫˧ˬ˪ ˸˥˸ˬ...
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Å˧˪˷ ˶ˣ˲˧˯˟ ˸ˣ˶ˢ˴ˣˬˢ ˸ˣ˧ˣˡˠˮ˸ˢˢ ˣ˧ˢ ˢˬ?

Å ˸ˣˡˠˮ˸ˢ˪ ˸ˣ˟˧˯ˢ ˸ˬ˞˟ ˢˬς ˢˬ"˫˧ˬ˪ ˸˥˸ˬ "?



  ˢˬAgile ˭ˣˠ˶˞˟ ˢˮ˷ˬ?
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 s- Transition   ˧ˣˮ˧˷ˢ- The change ˞˷ˣˮ

˸ˣ˧˸˩˶˰ˬ

˱ˣ˸˧˷ ˢ˪ˣ˰˲

˰ˡ˧ˬ ˭ˣ˶˩ˮ˯ˣ ˸ˣ˲˧˵˷

˧ˠˣ˯ ˸ˣ˷ˡ˥ ˢˡˣ˟˰ ˸ˣ˷˧ˠ˲˸l ˣ˟˰ ˸ˣˣ˴

˰ˡ˧ˬ ˭ˣ˶˩ˮ˯ˣ

  ˸˧˟˧˦˵˲˞ ˸˶ˣ˷˵˸

˸ˣ˪ˣ˩˧ ˢ˰˲˷ˢ

˥ˣ˵˪ˢ ˸˞ ˟ˣˢ˞˪

 ˥ˣ˵˪˪ ˶˧ˡ˸ ˢˮ˰ˬ ˭˸ˬς
˟˫˧˶˴˵ ˫˧ˮˬˤ

˥ˣ˵˪ ˡˣ˵˧ˬ

 ˢˬ˧ˡ˵ ˭ˮ˩˸˪ ˪ˠ˶ˢ˟x ˷˥˪ ˟ˣ˶˵˪ ˫˧˶˴˵ ˫˧ˮˬˤ

ˢˡ˧ˬ˪ ˡˡˣ˰ˬˢ ˭ˣˠ˶˞

˭ˣˠ˶˞  ˥ˣ˦˟ς" ˸˞ ˫˧˪ˣ˸ ˞˪

ˢ˰ˣ˦ˢ "

  ˸ˣ˥˪˴ˢˣ ˸ˣ˧ˣ˰˦ ˪˰ ˸ˣ˪˰˪

 ˭˸ˣ˞ ˱˧˴ˢ˪ˣ

ˡ˧ˬ˸ˬ ˶ˣ˲˧˷

˷ˡ˥ˢ ˡ˧˵˲˸ˢˬ ˡ˥˲

˥ˣ˩ ˡ˟˞˪ˬ ˡ˥˲

˫˧˩˧˪ˢ˸   ˫˧˷ˡ˥ ˫˧ˡ˧˵˲˸ˣ
˭ˣˠ˶˞˟

˧˩˧˪ˢ˸ ˫˧˧˟˧˦˵˲˞ ˢˡˣ˟˰

˸˰˵˷ˢ ˧˪ˣˢ˧ˮ ˟˷˵ˣ ˟˧˴˵˸ ˢ ˥ˣ˸˧˲˧˷ˣˮ˞ˢ ˟˞˷ˬ ˧˷ˣˮ˞ ˷ˠˡ
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 ˭ˣˠ˶˞ˢ ˪˷ ˸ˣ˞˧˴ˬˢ ˸˞ ˢˮ˷˸!
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Å ˫˧ˬ˪ ˸˥˸ˬ˷ ˢˬ˟ ˡ˵ˬ˸ˢ!

Å ˸ˣˮˣ˶˸˧˪ ˫˧˧˷˵ˬ ˶ˣ˟˰ , ˸ˣ˵ˣ˲˸˪ ˫˧˶˧˥ˬˢˬ!

Å  ˸˰ˬ˦ˢ˪ ˫˧˰˧ˮˬˢ ˸˞ ˶˩ˤˢAgile  !

Å  ˠˣˠ˥˸!
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